Overload or Secondary Job?

Overload
When an employee has a status job and takes on a Part-Time/Full-Time Temp/Casual job, the Part-
Time/Full-Time Temp/Casual job is considered an overload job.

Secondary

A secondary job is when an employee has two (or more) status jobs, either a job in two departments, or
two different jobs in the same department. In either case, one of the jobs would be primary and the other
secondary.
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